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ABOUT THESE ROLES 

intoBodmin are thrilled to have been awarded a grant from Arts 

Council England to create a year of Enchanting Encounters in 

Bodmin. Our aim is to establish a Creative Team that will spend 

this time listening, learning and responding in creative ways to the 

many and diverse voices of our communities.  

We are looking to recruit three people to form this Creative Team. 

We would like to work with community artists, creative 

practitioners, cultural connectors, producers, makers and 

activators. People who are good communicators and creative 

thinkers. People who care about community, and the value that art 

making and creative practice can bring to everyday culture.  

The Creative Team will work closely with the intoBodmin staff, and 

collaborate with partners and members of the community to spark 

conversations, build trust and facilitate creative responses to the 

needs, interests and tastes of local people.  

There will be three members of the Creative Team: 

One will be under 25 who is from or living in Bodmin. They will be 

thinking about a career in community arts or community 

development. They will join this team as an apprentice.  

The other two team members will be creative practitioners, that 

hold complementary skills and expertise We would like one of 

these people to have some connections with or knowledge of 

Bodmin, and be able to forge links and make things happen with 

local people. These practitioners will use their skills and creative 

practice to arrange and facilitate conversations, and develop 

lively and enchanting ways of bringing people together as part of 

everyday life in Bodmin. 

We would also like this project to help establish a future 

strategy/working model for the organisation. So as part of this 

programme, the Creative Team and their work will be part of a 

wider evaluation project with our partners Blind Ditch and Dr 

Stephen Pritchard. This evaluation process and the framework that 

the team will work with will be designed to support learning across 

our organisation, and to support the Creative Team’s professional 

and future development. 

The roles and responsibilities of the team will evolve through a 

process of action and shared reflection, and an outline of 

expectations and the facilitation of the work will be developed 

with the team and partners over an initial weekend retreat.    
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The aims of this project and the Creative Team are: 

1. The quality and accessibility of the intoBodmin arts and 

culture offer will be increased. 

2. Participation will play a bigger role in creating a positive 

change in community cohesion, wellbeing and pride. 

3. The arts and culture infrastructure in Bodmin will be grown 

in a way that responds to and reflects the town's 

communities and ambitions. 

4. Establish sustainable collaborations with 'cultural gateway' 

organisations and local businesses in ways that understand 

and support arts and culture initiatives as valuable social 

process. 

5. A wider demographic in Bodmin has the opportunity to 

experience arts and culture - both in the Old Library and 

beyond - in ways that respond to and reflect their concerns. 

6. Bodmin residents' wellbeing is improved through 

engagement with culture and actively participating in the 

development and delivery of cultural programmes 

 

 

 

 

 

 

 

 

 

 

 
Heritage Festival Committee meeting 2019 – The Old Library 
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WHO WE’RE LOOKING FOR - A CREATIVE TEAM 

Two Practitioners/Artists/Connectors: 

Experience, skills, and values  

We are looking to fill two roles within the creative team, 

appreciating that some applicants may have more of a 

‘community artist’ background and some more of a ‘producer’ 

background.  We are looking to create a team that is both 

creative and capable of working with minimal support. 

Therefore, we are looking for people who: 

• Are experienced social practitioners 

• Are good and diplomatic communicators who 

genuinely like people 

• Have commitment to inclusivity and person centred 

approaches 

• Have experience in working with communities: 

listening to what people say and then help people 

develop the confidence to do what they want to do 

• Can demonstrate awareness of and interest in the 

sociopolitical context they will be working in 

• Are good, creative and versatile researchers/listeners 

who can demonstrate a credible approach to how 

they will deliver the aims and objectives of the 

project   

• Can adapt to different cultural contexts 

• Demonstrate an excellent capacity of developing and 

executing joyful and engaging creative community 

art projects with strong and credible grass roots 

connections 

• Are networked in and knowledgeable of their field 

and demonstrate awareness beyond 

• Have an understanding of multi-disciplinary and 

collaborative approaches  

• Understand the capacities and limitations of their 

creative practice in relation to context and can 

outsource, organise and delegate 
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• Are genuine team players, willing to and capable of 

incorporating other creative input 

• Have the ability to work collaboratively as part of a 

small team with a ‘can do’ attitude, with enthusiasm 

and willingness to get stuck in and take initiative 

• Have an understanding of practices outside their area 

of expertise 

• Have excellent organisation skills with the ability to 

prioritise and manage workload 

• Demonstrate credible interest in the project 

• Are genuinely interested in guiding the apprentice  

• Have strong IT skills including experience of using 

Microsoft Office programmes. 

 

 

 

 

 

 

APPRENTICE 

Experience, skills, and values  

We are looking for someone who: 

• Is local to Bodmin and has a strong local 

connection 

• Has good knowledge of Bodmin and its people 

and is keen to further develop that 

through becoming actively involved in building 

further relationships in the community 

• Can demonstrate an initial imagination and 

response to the project  

• Is curious and open minded  

• Has a good work ethic 

• Likes communicating with different people and is 

good at it in speech and writing 

• Is interested in and capable of brokering 

relationships with and between people 

• Values the difference in people and the skills, 

experience, and backgrounds of others. 

This is The Kit – St Petroc’s Session #1, 2018 
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• Can credibly demonstrate an interest in art and 

creativity (you don’t have to be expert at it!)  

• Wants to be a part of developing, producing and 

promoting events in which arts and culture bring 

people together 

• Enjoys conversations about culture in the widest 

sense  

• Can listen and follow a lead as well as take a lead 

as and if required 

• Understands the value of organising and planning 

ahead as well as good communication in 

teamwork 

• Can organise themselves and their own workload 

• Has an eagerness to try new things, learn new 

skills as required, make mistakes and learn with 

people 

• Has the ability to think creatively and problem 

solve 

• Has a willingness and ability to engage with social 

media, IT and other technologies as required 

 

 

 

 

 

 

 

Graffiti workshops with the PRU - 2019 
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HOW TO APPLY 

There is a two stage process to this recruitment:

Stage 1 is a quick expression of interest or hello. Please email us with: 

1. A link to any previous work or a document that gives information about the skills and relevant experience you have that you think 

make you a good candidate to meet the aims of the project, like a CV. 

2. One of the following to express your interest in the project and which role you are applying for: 

• A letter (either on paper or emailed) that is no longer than 500 words  

• A video that is no longer than three minutes.  

• A voice recording of no longer than three minutes. 

• A Power Point presentation of no more than 5 slides (no more than 500 words). 

Everyone will be considered equally, regardless of how they choose to apply. We also ask that you complete the equality and diversity 

monitoring form and send it in as a separate document with your expression of interest.  

If you need some additional support to access this information please contact us on emailus@intobodmin.co.uk 

The deadline is 10am on Monday 10 May 

We will let you know by 14 May if you have been invited on to Stage 2 of the application process. 

Stage 2 will consist of a virtual interview with our Community Cohort panel, to include a short presentation - more details of which will be 

sent with an offer of interview. Applicants can ask questions and get to know us better at this stage. 

Stage 2 interviews will take place in the week of 24 May 

The successful candidates will be informed by the 28 May and the project will launch on 21 June 2021. 
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WHAT THE ROLE OFFERS 

 

Start Date: June 2021 

Location:  Bodmin, Cornwall. A rural cabin on a local farm is available free of charge, if support with accommodation is required. 

Hours: This is a flexible, part time role of three days per week and we encourage the team to pursue other work outside of these 

hours. 

Responsible to: Managing Director 

Term:  Fixed term for 12 months, with potential to extend 

Creative Practitioner salary: £23,0000 per annum Pro Rata.  A contribution to travel and/or accommodation for practitioners living 

more than 30 miles away can be discussed as well as support with relocation to Bodmin.  

Apprentice Salary: £17,000 per annum Pro Rata 

 

There is a £10,000 Project Budget to create with 
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ABOUT INTOBODMIN 

intoBodmin was formed in 2017 in response to the closing of the Public Rooms and the sale of 

the old council library building. Initially created through Arts Council funding to create and 

deliver a series of arts projects across Bodmin, including: large-scale concerts in St Petroc’s 

Church; a digital projection and animation project with local primary schools; two festivals; 

and its flagship project, the creation of a new cafe, community and arts space in The Old 

Library. 

Our vision  

 To revitalise Bodmin through celebrating culture and empowering communities. 

Our mission  

To enable communities and individuals to access cultural and creative activity encouraging 

innovation, participation and partnerships. To bring vitality into the heart of the town and 

bring the communities together through accessible and inclusive spaces. To see the 

communities aspirations grow and feel pride in the place they live.  

 

 

 

The Old Library 
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FAQS 

1. Can I do this job remotely? 

We would much prefer that the team are all living and 

working in the Bodmin area and feel that the work will be 

much easier to deliver and you will build better 

relationships with the team and participants if you are 

based locally. Having said that, we do appreciate that that 

is a big ask and we may miss out on skilled practitioner by 

being absolute. Therefore, if you think that you’re a good 

fit for the project but did not wish to relocate we 

encourage you to apply and make a suggestion as to how 

you would manage a project like this remotely.  We would 

take this into consideration when shortlisting applicants. 

2. What support can you offer if I were to relocate? 

There is some budget available to accommodate you 

while you find somewhere to live. Alternatively, we have an 

eco-cabin on a farm at our disposal, which you would be 

able to use for as long as you want, free of charge. 

3. I am a dance/visual/theatre/community artist. Is that a 

creative practitioner? 

Yes. We have not specified an artist in this brief as we feel 

that the roles need to be broad and we want people to be 

thinking about creative ways to respond to people’s ideas 

and needs - not necessarily about how you can apply your 

arts practice in Bodmin. However, we feel strongly that 

there are exceptional community artists out there who do 

use their art in very creative and effective ways, so 

encourage artists to apply. 

4. I am a producer. Is that a creative practitioner? 

As above - the key thing that we will be looking for is to 

put together three people who have a range of skills and 

experience but that together will be able to work to 

arrange, coordinate, facilitate and create. There is some 

admin support available but we hope the team will be able 

to manage most of the work themselves. 

5. What is the Project Budget for? 

Whatever you need it for. It could be for materials, it could 

be for additional expertise, you might put it to one side 

and work up to a big project, you might distribute in small 

pots for others to use. It’s up to you. 
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6. What are these frameworks and how will we help build them? 

In the first couple of weeks of the project starting, we will retreat to a farm on the outskirts of Bodmin and spend some time 

discussing the project, how it will be delivered and what we expect to get from it. This will be done with our partners Blind Ditch and 

Dr Stephen Pritchard. 

 

 

 

 

intoBodmin Team Meeting – 2020 – The Old Library Cafe 


